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1. Economic situation
and current challenges
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What is happening in our economy?

« The economy is doing worse than expected
* People are saving more of their money instead of spending it
- Inflation is the lowest it has been in years

« Many people are in jobs

* Firms are demanding more loans
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Monetary policy outlook

MONETARY POLICY DECISIONS

DEPOSIT FACILITY RATE

& 0.25%
PREVIOUS RATE: 3.50%

EUROPEAMN CENTRAL BANK | EUROSYSTEM

The monetary policy measures will take some time to be effective.
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Euro area HICP inflation
(annual percentage changes)

== September 2024 staff projections
June 2024 staff projections
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Euro area real GDP growth
(quarter-on-quarter percentage changes, seasonally and working day-adjusted quarterly data)

== September 2024 staff projections
June 2024 staff projections
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2. ECB: an
institutional overview
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About the ECB

Set up in 1998 in Frankfurt

am Main, Germany

Central bank of the euro area
(27 countries)

/ Guardian of the euro

European Central Bank

Part of the Eurosystem

Independent from politics

Accountable to the
European Parliament

RN

Decides and implements
single monetary policy



The EC B in n u m be rS EU nationalities within the ECB @

@*** 4300 staff from all 27 EU member states

*
*

— 30 Business Areas

&

8 51 OA) of staff between 18-40 years

Do

)
a]

25 average age of trainees and 31 of graduate

©

programme participants

a 600 trainees in 2022

/IQ\ 1 5 new starters in the Graduate Programme
N\

4,
e,
i
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What precisely does the ECB do?

Banking Issuance of

Payment

Monetary policy systems

supervision Banknotes

S PO K —

Determines Supervises >3000 Determines amount, Promotes efficient,
interest rates & banks in the design and security safe and fast
manages Eurozone; 114 of the features of euro payment systems
liquidity most important ones banknotes
directly
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What is the ECB
aiming to achieve,
why and how?
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Our commitment to
price stability

“The Governing Council
considers that price stability
is best maintained by aiming
for 2% inflation over the
medium term. (...) this
target is symmetric.”

ECB Governing Council

Monetary policy strategy statement
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Why 2%? Why not 0%?

— 'YX ~

=/ /IN\IE

Measurement buffer Safety margin Country differences

To account for the fact To have a safety margin To leave room for

that inflation figures can against the potential risks differences in inflation

be slightly overstated. of deflation. across euro area
countries.
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How do central banks influence the economy?

Open market operations Loans
Reserve requirements Deposﬂs

\

o
European Central Bank/‘ Commercial banks v People & businesses
Official interest rates Commercial bank
(“price of money”) interest rates

www.ecb.europa.eu ©



ECB Key Interest Rates

Main refinancing operations = Deposit facility =

Percentage %

2000 2002 2004 2006 2008 2010 2012 2014 2016 2018 2020 2022 2024

1 year 3 years 5 years Full range

The Governing Council is determined to ensure that inflation returns to its 2% medium-term
target in a timely manner.

www.ecb.europa.eu ©




17

4. What makes the
ECB attractive to
work for?



An attractive employer

Subsidised, private Subsidised public F:F

2a |
health insurance transport Subsidised canteen |
 —

| Fltness faCIllty, Sports Work/life balance, annual
t | titl
AmnEs . - U\ and Cultural glrub eave entitlement I

. Digital skills: Excel, Tableau, PPM, R, Stata etc.
. Climate-related and environmental risks

Access to trainings & . Lean management
P?!'tme{yﬁ conference_s . Interpersonal skills (e.g. emotional intelligence)
el ‘Tﬂ *l_ |

Stbsule
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Working for the ECB - Diversity

4% have
disabilities
-2019
A ers f
environment jﬁfﬂffmﬂﬂ

ﬂimﬂm':’u i
60% of all

staff are
between 30-49

Diverse
educational

Iprofessional
backgrounds
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ECB-RESTRICTED

Educational background

Overview of fields of study at the ECB

Psychology, 23, 0% u ACcounting
Public Relations, 10, 0% Statistic, 27 ccounting = Archtecturs H H f : b ff d H h H
. feountre 8] e Diversity of jobs offered within
RiskManagement, 156, 2% - — Benking
Public Adminisration, 81, 1% Architecture, 12, 0%

Banking, 244, 3% = Business administration

»monetary policy, economics,

m Data sience
Busines administration, 747, 9% = Econometrics

gy research, macroprudential policy and

u Engineering

D s MOTK] - Gropen fudes —) financial stability, banking supervision,

Physics, 61, 1% PoliticalScience, 7T5;3%.
Other, 40, 0%

p p—

Mathematics, 276, 3% Chemistry, 17, 0%

Library studies, 16, 0%
Econometrics, 305, 4%
Human resources

e o s market operations, market
T infrastructure and payments, statistics,

- Nareares international and European relations

Economics, 2062, 25% = Physics
Political Science
Programming

Languages, 156, 2%
Psychology
Public Administration

Journalism and Communication, ..--""_'__-
61, 1%
nternationalrelations, 173, 2%
nformationtechnology, 335, 4%
Humanresources, 75, 1%
Finance, 1229, 15% Education, 18, 0% Public Reltions

European studies, 126, 2% Rik Management
Engineering, 268, 3% = Statistics

Marketing/ Advertising, 21, 0%
Law, 800, 10%

www.ecb.europa.eu ©




5. What opportunities
can the ECB
traineeship offer me?
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Traineeship Programme

Traineeship Conditions

Focus:

Minimum
criteria:

Duration:

Monthly
grant:

Eligibility:

Learning experience, support the work of
Directorate General Statistics

Completed first cycle qualification (Bachelor or
Master).

6 months, can be extended to 1 year.

€1,170 plus accommodation allowance.

Following their most recent qualification

candidates should:

* have a maximum of 12 months’ professional
experience;

* have been a trainee for no more than six
months;

* not have been an ECB trainee or have worked
for the ECB previously.
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After the traineeship

* You will have gained unique and
valuable experience within a
prestigious European institution

« Possibility to be offered short-
term contract of up to 1 year

« Consider applying to entry-level
positions at the ECB (e.g.
Assistant, Analyst), other
European Institutions or to the
Private Sector

www.ecb.europa.eu ©



6. A guide through
the ECB
Recruitment
process
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Your ECB candidate profile

Recruitment system: https://talent.ecb.europa.eu/careers

You can parse your CV or LinkedIn profile to the ECB recruitment system

« Keep applicant succinct by including only information relevant to the
vacancy and avoiding excess of detail such as include all the short
trainings you have ever done

* Not possible to include references and attachments unless requested in
the vacancy notice

« Carefully study the vacancy notice and make sure you elaborate on
relevant key aspects in your application form
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https://talent.ecb.europa.eu/careers

Vacancy Notice - Exampls

Traineeship in Statistics and Data Science

General Information

Type of contract: Traineeship
Who can apply?: EU nationals eligible for our traineeship programme

Grant: The trainee grant is €1,070 per month plus an accommodation allowance (see further
information section)

Working time: Full time
Place of work: Frankfurt am Main, Germany

Closing date: 01.10.2023

Qualifications, experience and skills Essential skills

Essential:

* a bachelor's degree or higher in statistics, data science, economics, finance, mathematics,
computer science, operational research or another relevant field;

* experience using at least one of the following programming languages/statistical packages: C/C++,
FAME, HTML, Java, JavaScript, Mathematica, MATLAB, Perl, Python, R, R Shiny, SAS, Scala, Spark,
SQL, Stata, Tableau or VBA;

* agood knowledge of the MS Office package (in particular Word, Excel and PowerPoint);

familiarity with data and metadata management, including collection, cleaning, validation,

aggregation and analysis;

familiarity with statistical or mathematical software packages and/or relational databases for

managing large-scale structured data;

* an advanced (C1) command of English and an intermediate (B1) command of at least one other
official language of the EU, according to the Common European Framework of Reference for

L . i i
Languages Desired skills

Desired: /

+ familiarity with monetary and financial statistics, macroeconomic statistics (such as financial
accounts, balance of payments or price statistics), supervisory data, micro/granular financial data,
household or corporate surveys, or the governance and management of integrated data and
metadata;

* familiarity with international standards for macroeconomic statistics, accounting or banking
supervision;

* knowledge of the techniques used in the development of applications and tools for data
management and visualisation, such as data science tools and machine learning.

.

.
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Vacancy Notice - Example

Further information

Traineeship of an initial period of six months, with a possible extension to up to 12 months in total.
The start date will be in 2024.

Other details on the conditions applicable to traineeships at the ECB can be found on our website.

For additional information on this specific vacancy, you can speak to Rodrigo Oliveira-Soares, on +49
(0)69 1344 6777 between 12:00 and 14:00 on Thursday, 28 September 2023.

Application and selection process

The recruitment process for this position will include a pre-recorded video interview in the pre-
selection phase and - if you are invited to participate in the subsequent selection phase —_an online
interview.

Further information on how to apply is available on our website.

If you are not selected for this position but are still considered suitable, you will be placed on a
reserve list for 12 months from the closing date for applications, from which you might be
considered for other traineeship positions within the ECB.
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Recruitment process

E 1.  Online Application
£ 2. Shortlisting

Candidate profile

. Application questionnaire
. Pre-recorded video interviews
® 3. Selection Keep in mind
J = . MS Teams live interviews . EI|g|b|I|ty criteria including
EU nationality
. fluency in English & in another EU
4. Outcome official language (your native language
V. N _ _ counts!)
@ : Feedback report for interviewed - Campaign-specific essential requirements
: candidates - Campaign-specific desired requirements
. Possibility to be placed on reserve
list
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Timeline - Example

1 October 2023: Deadline to apply

* Mid-October 2023: Invitations to pre-recorded interviews
* End-October 2023: Invitations to live interview

« November 2023: Live interview

« End-November/early December 2023: candidates are informed of
outcome

« January/February 2024: earlier date to start traineeship
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Hands-on tips from ECB recruiters 53

[
Your Application Interview

Demonstrate why you are motivated Be yourself (authentic and

for the position and why the ECB honest)

Highlight and explain previous Come prepared

relevant experience Be clear on your motivation,

Application customized to specific expectations and interests

vacancy Provide focused answers with
IMPORTANT: The ECB relevant examples
candidate profile is dynamic; Reflect on successes in terms
changes affect all your of S-T-A-R (Situation, Task,
applications Action, Result)
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Follow us on

Interested in joining the ECB? in ¥ ©

Learn more about the ECB: Explore our vacancies and set up a job alert:

https://www.ecb.europa.eu/e
xplainers/html/index.en.html

https://talent.ecb.europa.eu/careers ﬂ

Have a look at our career page and ask
your questions to our new Chatbot:

https://www.ecb.europa.eu/
careers/html/index.en.html &

e,
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Q&A

Thank you for your attention!

o
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